Attention: Vietham Employers:

The compulsory health insurance fund in Vietnam provides expansive coverage for
both locals and expatriates. With insurance, beneficiaries gain unrestricted access
to medical care irrespective of age, duration of treatment, or total expenses.
However, benefits will vary (80%-100% medical care coverage) depending on
individual circumstances and the insured’s premium payment history.

Employer’s Contribution:

Contribution Rates for Contribution Rates for
Locals Expatriates
Health Insurance 3% 3%
Social Insurance — Sickness,
. 3% 3%
Maternity
Social Insurance — Occupational
. . P 0.5% 0.5%
diseases and accidents
Social Insurance — Retirement and
14% 14%
Death
Unemployment Insurance 1% -
Total 21.5% 20.5%




Employee’s Contribution:

Contribution Rates for Locals

Contribution Rates for
expatriates

Health Insurance

1.5% 1.5%
Social Insurance — Retirement and
Death 8% 8%
Unemployment Insurance

1% -
Total

10.5% 9.5%

Currently, there are no changes made to unemployment insurance in Vietnam.
This will still be calculated at the minimum regional wage multiplied by 20.

Regional Minimum Regional Wage Unemployment Insurance Cap

Region |

4,680,000 93,600,000
Region Il

4,160,000 83,200,000
Region lli

3,640,000 72,800,000
Region IV

3,250,000 65,000,000

With the help of Tiger-Consulting, your business can immediately hire local staff, stay legal and ensure
payroll, visa and work permit compliance across all Asia. We have more than a dozen offices across Asia
Pacific to support enterprise client operations in Australia, Cambodia, China, Hong Kong, India,
Indonesia, Korea, Malaysia, Philippines, Singapore, Taiwan, Thailand, and Vietham. For questions about
Tiger-Consulting's HR, Payroll, PEO and business support services in Asia and UAE, contact sales@Tiger-

Consulting.net

Sincerely,
Mercy Mildener

Public Relations and Marketing Consultant
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